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Chancellor Lane on Diversity at SIU Carbondale

What would you say to someone who says SIU
does not have events and opportunities related
to diversity?

Chancellor Lane: “Twould say that sometimes, believe
it or not, those evenes exist but they may notbe
communicated to the masses in terms of where they are,
what actual activityitis, and how students can connect

to those activities. So, I dont think there is ever enough.

Schoolis not just academics. Its not just classroom work.

Its aetuaily coming to school so you can find yourself Its
trying to find out who youare, ﬁnding out some of the
things you have not been exposed to, whether it is other
culrures, other gcndcrs or pcrsonalities or rcligions. The
beauty of coming to college is that you can explore and
be able to find out the direction and path you want to
take. Those diversity and inclusion activities can actualiy
help that. That s the idea, that it can spark a thought or

interestin something you did not even know existed.”

What is your vision for SIU in terms of
diversity and inclusion?

Chancellor Lane: “SIU. if you look back on the history
of our institution, we actualiy were a university where
we have been diverse before other universities that [
atcended. [ went to University of Oklahoma, Universicy
of Alabama, and a lot of those institutions did not even
allow African American students to attend until close
to the late ‘60s and carly 70s. The first African American
graduate of SIU actually bears my last name. His name
is Alexander Lane. He was here late 1800s. You talk
about Dr. Harold Bardo and some other legends that
were here. Dr. Seymour Bryson was here in the mid-50s.
There werentalot of African Americans able to goto
any state universitics that were predominantly white

in the mid-S0s. SIU has aiways had this diversity anglc,
whether it was for African Americans, students of color,
orwomen, ifyou start thinking ofwomen in terms of
our status as a teachers coliege. What| hope to achieve
asauniversity is to have diversity as it relates to race, as

it relates to gender, as it relates to sexual orientation,

as it relates to socio-economic status. [ want us to be a

meiting pot ofall of those things because that is what

the world is.  dont want our university to operate in a
bubble. We cant operate in a bubble. Iewontwork. 1
want to have differences of opinion. [ want conversations
of understanding. [ want people to agrec to disagree, but
to do itin an environment that seill has respect and tharis
free of discrimination, harassment or intimidation. That
is what we are having in terms of the problems of the
world right now. It is because those things are not cared
for. Iwould hope that we would be training the next
generation of students that goout and are able to express

thcmselvcs becausc tl’le wcere ablc to dO it hCI‘C.”

What can you tell us about the task force for
diversity and inclusion?

Chancellor Lane: “The task force is being led by Mr.
Todd Bryson. That s a task force that we put together
after the first couplc of days that I had arrived. The idea
was that this task force would take a broad look at our
university and reaiiy assess how we were doing in the
area of diversity as it relates to our policies and certain

practices that we have hCI’C, as it reiates to employces,

Chancellor Lane and students handing out face masks.

faculty, staff and students. We wanted to take a broad
look at how diverse we really are. And to take an even
broader look at putting things in motion if we needed
to fix some areas that are just, quite franl(ly, out of sorts.
The idea with that committec is that they identify key
areas across campus and in our community of things
that we need to focus on - things that have probably
been negiected over some time or things we haven'
really putattention on. The biggest picce there is
theidea of systemic racism that may exist within our
institution without us really even knowing it. How do
we ﬁnally have conversations? You may have heard of
the systemwide Conversations of Understanding that
we have had on Zoom. I think we have had two or
three. How do we have those discussions within our
institution to really deal with those, sometimes, issues
that are hard to talk about and that peopie dont always
talk about? We are rcally trying for this committee to
be our guiding iight on identifying areas where we can

get beteer as it relates to diversity and inclusion.”

Continued on next page



Who is someone at SIU who has inspired you
because of their hard work to promote diversity
and inclusion?

Chancellor Lane: “The students. I have got to puit
back on the students. When [ was almost here, doing
the rescarch to come here, [ was just impressed with
the amount of social activity among the students. Thcy
were cngagcd. [ have been to places where they have not
been engaged The students here impress me because
rhey have been engaged in movements that have had

a profound impact on the entire country. They are not
here just tiirowing frisbees or tiirowing footballs in
their ofthours, out here on the lawn. They are actively
cngaged in socictal issues as it relates to social injustice,
racial discrimination, you name it, our students are

doing it. I think thatisavery good thing."
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Feyisayo Arowolo
is Awarded SIU
George Floyd

Equity and Justice
Scholarship

Arowolo’s essay on what she
learned from the issues or
national response associated
with the death of George Floyd
won her the George Floyd
Equity and Justice Scholarship.
Arowolo was picked from
dozens of applicants and will be
receiving a $1,000 scholarship.
The scholarship is funded by
donations to the SIU Foundation
and will be awarded each year
to an entering SIU freshman.

Any words you have for the staff, faculty, and students at SIU about this new term?

Chancellor Lane:

For faculey,
“Continue to inspire the minds of our students as it relates to what's happening out here in the world. I think our
StUdCI]tS want to bC engaged \’\f’iti] ['CSCC[['Ch &Ild i(I]OVViCdgC thﬁt can heip move our S()CiC[y f()rward. Ol]l' faeuity

il(lVC a gl’C(lt OPPOITLII]I(Y o i(CCp OPCIllIlg UP ti”lC mmds Of our StUdCﬂtS, '&ﬂd tile d() ti”lilt \VC“

For students,
“Rob the facuity of their knowiedge. Rob ‘em, right? You paid for it in tuition, but there is so much more that you
can puii out of their minds because they’ve gotit, rhev’ve got the information. You have gOL o go getit. You have to
take that information and mold it into a way thatwill help you with your career and your life. Stay engaged, get the

iIlf‘Ol’n}&tiOﬂ, StC(li ti’lC kﬂO\’ViCdgC. YOU dOn’t i’la\’C to StC(li it. You i(I]O\V \’Vh&t I mean”

For staff,
“Support our students on their journcy. Support ﬁicuity and their journey in terms of what they are doing in the

academic world. The faeuit_y is the core of ieaming but the staftis the glue that holds it together”

Saluki Conversations
Tuesday, September295-7 p.m.

“The Disparate Impact of Covid-19"
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Saluki Athletics Announces Creation of
Student-athlete Led Saluki Unity Organization

Saluki Unity will focus on LGBTQ issucs, mental health and well-being, women’s empowerment, and racial and
social justice. The student-led group will report to the Studenc-Achlete Advisory Committee and meet regularlv
with members of adminiscrative scaff; inciuding Director of Achletics Lizjarnigan. According to a press release by
Saluki Achletics, “Jarnig;m leads the department’s Divcrsity and Inclusion Committee that consists of more than 20
athletics staft. The committee focuses on addressinsr athletic department policies as they relate to equity and diversity,
in addition to providing iistening space for student-athletes, and pianning for continued impiementation of initiatives

tierUgi’lOU t thC yCle".”

Saluki Achletics Department‘s goais for the academic year will be to:
1. Actively listen to student-achletes and engage them in the process oi'icducating hearts and souls,
2. Establish a united front berween student-achletes and staft in efforts to establish meaningful and impactfui racial
and sociaijustice initiatives,

3. Ensure every student-athlete and staff member is trained in diversiry, equity and inclusion.

The Black Resource Center will be bosz‘mg
Motivation Mondays

Motivation Monday will occur on even Mondays throughout the semester
with a morning and afternoon session beginning on September 28.

For more information or to register, email bre@siuedu.



SALUKI SCANNER:
THE SIGNS OF SIU

Aprende y enseiia
respect respeto

—— Learn and teach

We are united by love | Nos unimos por amor
and not hate y no odio
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WELCOME TO Siu!
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Learn a culture

FIXHENES

La diversidad no se trata de como somos
diferentes. La diversidad se trata de
aceptar la singularidad del uno y otro.

Diversity is not about how we differ. ‘

Diversity is about embracmg one
another’s uniqueness.
Ola Joseph
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Aprende una cultura

Ko eko asa ti owo

SALUKISUCCESS:
SEMESTERSCHEDULE
INCLUDES DIVERSITY

AND INCLUSION

The Saluki Success course, also known as UNIV 101, is
a course thatall incoming students take. Irisa primary
orientation for students to SIU and their academic
units. For this reason, we added to our workbook

a spccial statement on ()ngoing protests for racial

cquality.

We have discussion points on D&l at multiple times
during the semester; during these discussions we invite
students to share stories related to experiences they
have connected to their identities — good orbad —as
rheyjoin the Saluki f:amily. Instructors reportissucs,
which we pass along to the provost and the dean of
students. We aim to ensure that any reports of instances

ofmicroaggressions are not tolerated

We are most proud to be engaging students with a
video “The Diversicy History of SIU Carbondale.”

This video, narrated by Dr. Nilanjana Bardhan of the
Department of Communication Studies, was produced
by Office of Associate Chancellor for Diversity and
highlights many importanc facts about SIU, including
thar STU graduated many black alumni well before

most universities in Illinois had descgregated.

Our goal with these initiatives is to show our newest
Salukis that we must all work together to achieve the
mission of the institution, a mission that explicitly

OUEhI‘lCS D&I asonc ()fits pil]ars ()fSUCCCSS.

Craig L. Engstrom, Ph.D.
UNIV 101 - Course Advisor

Hispanic/Latino Resource Center to Host 2020 Hispanic/Latinx Heritage Month

Hispanic/Latinx Heritage Month occurs from September 15-October 15. Resource Center Coordinator Cristina Castillo released the follo owing ca lendar of events:

EVENT DATE TIME PLACE

Kick-Off Tuesday, September 15 4-5pm. Zoom and Youtube
Training* Thursday, September 17 10 a.m. - 12 noon Virtual live
Training* Monday, September 21 10 a.m. - 12 noon Virtual live

Salsa Dance Wednesday, September 23 6:30 p.m. Virtual live
Pifiata Making Wednesday, September 30 4:30 p.m. Virtual live

For more information: visit Hispanic/Latino Resource Center at STU on Facebook, visit @siu_hlresource on Instagram. Questions?

Email HLRC Coordinaror Cristina Castillo at cristina.castillo@siu.edu.

"Best Practices: How to Better Serve Hispanic/Latinx Students in Higher Education.



LGBTQ Students Listserv

Stay up—to—date on campus cvents and announcements for LGBTQ Scudents. Subscription is confidential! Just create a iogin with your SIU email address and yori’re ready to

connect. Email Coordinator Vern Cooper at vernon.cooper@siu.edu for the Listserv link.

Coming Soon
QUEER MENTORS AND LEADERSHIP PROGRAM

Interested in getting on the mentor track? Just want to meet some people and get some experience?
Subscribe to the listserv to receive the application open announcement.

Paul Simon Public Poiicy Institute Internship Opportunities

ALEXANDER LANE INTERNSHIP

In honor of the first African-American male graduate of SIU, this internship sends one student to Springﬁeld to work with a minority member

of the lllinois General Assemhiy during the iegisiative session.

LATINO HERITAGE LEGISLATIVE INTERNSHIP

This internship sends one minority student to Springﬁeld during the spring 2021 iegisiative session to work with the Illinois Legisiative Latino Caucus.

BARBARA BROWN INTERNSHIP

In honor of Barbara Brown, a three—degree Saluki and STU professor, this internship sends two students to Springﬁeid, Illinois, during the spring 2021 iegisiative session.

All appiications for Spi‘ing 2021 intemships are due by Monday, October 12,2020.

Appiy at pau]simoninstitute.org/ student»opportunitics and email paulsimoninstitute@siu.edu with any questions.

The deadline for the October issue of Diversity & Inclusion Monthly is September 18. Please send information to diversity@siu.edu.
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